
Only Man has set up a system
to offer its young and older
multiple answers to universal
“Whys?” so Contenders can

sort the answers for the best
fit for their condition,

situation or circumstance.

Only Man can ask — Why?
Only Man collects

the answers to — Why?

In America,
that system is called

“schooling”.

In America, it is the
“Right” of every citizen to
have access to schooling

that will provide them with
answers to their — Whys?

To obtain their “Rights”
citizens need to be

taught how they can best
acquire the answers to

their — Whys?

To maintain their
“Rights” citizens need
to be taught how to
sort and prioritize

their — Whys?

The pursuit of “WHY?WHY?WHY?WHY?WHY?”
separates Man from

other mammals.

To sustain their “Rights”
citizens need to be

taught how to remember
the answers

to their — Whys?

To retain their “Rights”
citizens need to be

taught how to apply the
answers to their “Whys?”

so they can —
Survive and Thrive.

Schooling should provide
each citizen with the

answers to enough “Whys?”
to create a self-sufficient
citizen who can become a
self-reliant, Wise adult.

“You can’t always win,You can’t always win,You can’t always win,You can’t always win,You can’t always win,
but you can alwaysbut you can alwaysbut you can alwaysbut you can alwaysbut you can always
be a Contenderbe a Contenderbe a Contenderbe a Contenderbe a Contender”.

Contenders know why
they are different than

“also-rans”.

Building Bridges Across the River WHY?
— HOW-TO BECOME A —

Contender!
Left Brain

Right Brain

KNOWLEDGE KNOWLEDGE KNOWLEDGE

Contender’s “Protocol” Summary
Playing and Winning: On-the-field, in-school, in-the-workplace

— STARTS WITH SPORTS —

• What has been
• Conventional wisdom
• Compliant Thinking

• Adaptive
• Competitive
• Contextual

Thinking

WHAT IS WHAT CAN BE

“Executive Summary”

Contender’s “Protocol”
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Build a “Competitive Advantage”
On-the-Field, in-School, in-the-Workplace



Learn How-To Become a
Contender – Here!
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3Develop Communication Skills
that make you look like “the
smartest person in the room”
1) Speech that commands attention.
2) Recognize and read “tics & tells”, the

actions that speak louder than words.
3) Writing and form-filling that

demonstrates competence.

Acquire SciTech Workforce Compe-
tencies = Move to the head of the
employment/raise/promotion line
Level 1: Degree of Competence —

“i4C & I have 4 “ i”s to “C”
1) Communicate; 2) Calculate;
3) Comprehend; 4) Correlate

initiate/ iterate /implement/integrate
= optimum Productivity

Build Competitive Advantages
in sports, school and work
1) Raising standardized test scores 20%+

while studying less (school or work).
2) Become a quick-study, faster learner.
3) Know how to collaborate.
4) Determining what is the least you

need to know about anything in order
to enjoy a competitive advantage.

We can’t always win, but we can always —
Be a Contender.
Becoming a SciTech Player: A Back-To-Basics Process for rebooting
an individual’s physiology-based Learning Fundamentals, while they
are earning a “Degree of Competence”

Planning = what to do next ➠ Procedure = how to do it ➠ Process  = doing it ➠ Strategize = when, going where, with tangible milestones

SciTechPREP — Developing the Necessary Skills, Competencies and Strategies to Compete in the SciTech World

■ Playing the SciTech Employment Game
Identify yourself as a “special player” by demonstrating
an understanding of the employer’s perspectives.

1) ROI is the driving force in the workplace. (Can
employer make money on your skill sets?)

2) Cultural Adaptation. (This is the way we do things here.)

3) Workforce Skills: Self-start? Push-start? Kick-start?
Drag-along? No-start?

4) Workplace Social Skills. (Know how-to go along to
get along, without selling your soul.)

■ Demonstrate SciTech Employment Skills
“How-to — find a Job — and fill it.”
Employment Competencies: Demonstrate communication
skills and calculating skills when —
1) Filling out the application; 2) Writing the cover letter
and resumé; 3) Listing references; 4) Exerting control of
the interview.
Employment Strategies: Demonstrate calculating and
comprehension skills during Interview when discussing —
1) Job offer; 2) Position’s options and opportunities;
3) Who decides; 4) Feedback.

■ Demonstrate SciTech Contextual Thinking
“Iteration” — demonstrates an understanding and
comprehension of productivity. (Station Synthesis)

“Initiation” — demonstrates an understanding and the
capability of self-starting. (ROI)

“Integration” — demonstrates an understanding of the
Production Process. (Workflow Collaboration)

SciTech Maxims & Factoids: Efficiently define and catalogue
“what is the least you need to know”— which facilitates
retention and On-Demand recall (a Quick-Study Employee).

•Constructive•
•Productive•

• Competitive•

Objectives of “How-To Become a Contender”

Get a well-paying full-time or
part-time Job that’s right for you
“Become the first hired and the last fired”
1) An Application that gets in the top three

applicants. (app letter)
2) A Resumé that gets an Interview.
3) An Interview that gets a job offer.
4) Go to college without going into debt.

■ How-to Build SciTech Tics, Tells and Learning Skills
Developing sound-based and visual-based communication
skills and learning strategies that enhance your apparent
Mental Acuity. The mechanics of learning are —
1) Physiology = hand-eye coordination, manual dexterity,

accurate sound production, and visual acuity.
2) Perception = spacial relations (physical, visual and sound)
3) Prioritizing = relationship between workload/time/priorities
4) Superior oral communication = accurate speech/sounds
5) Superior recording capabilities = hear what is being said
6) Communicate without being there

Presented at our Skype-based “Oratorium” (hosted by your high school’s Athletic Department)

 ➠ ➠

Becoming a Contender can make
your life — Easier, Safer, more-Satisfying
• Be in the top 10% of any K–16 class in an accredited school

in Florida, irrespective of other students’ scholastic achievements.
• College of Choice: Be accepted at “any” post secondary school

to which Contenders apply and are interviewed, and be able to
negotiate a scholarship graduation guarantee.

• Earn a Degree of Competence: Be “the first
hired and the last fired” ($16–$32/hour) for
any job applied for that does not have
restrictive qualifications (i.e., technical
degree, experience level beyond three
years, a state license, gender specific, etc.)

There are almost 5 million unfilled jobs available in the U.S. today (the most
job openings since 2000). And, 92% of these jobs require no more than an
equivalent 1960’s 8th grade education. Employers are reluctant to hire because
they have no reliable criteria for selecting the best SciTech employee prospects.

College Degrees identify the best students. However, the best students don’t
make the best employees in the “non-routine” jobs of the SciTech world of the
21st Century  (as Silicon Valley, California, so testifies). The top 40% of the 21st

Century U.S. workforce will be non-routine, results-oriented, entrepreneurial
positions that add-value to a SciTech company’s bottom line. You can “Learn
How-To” here — and prove it with a Level #1 Degree of Competence.

1

2 4

Build a “Competitive Advantage”
On-the Field, in-School, in-the-Workplace
Build a “Competitive Advantage”
On-the Field, in-School, in-the-Workplace
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The Contender’s Playbook contains 12 assigned activities to
be presented in 32 A & B sessions of approximately 30 minutes
each, during 16 weeks. Participants already know how-to-do
these activities. Participants are going to learn how-to perform
these activities much, much, much, much, much faster and
better, until they become SciTech Contenders who can be so
Certified by a Level #1 Degree of Competence. There is no rote
and regurgitation here. This is Learn-and-Do something that
generates a tangible result that is measurable, comparable and
empirically testifies to a participant’s contextual capabilities.

SciTech Contender — Sessions/Huddles
Session A = How-to Do-It-Yourself (DIY) Presentation: Improve your
personal capabilities, necessary materials, and specific performance
Goals for each capability. (e.g., Presentation on Tues.; 30 minutes)

Session B = Review of participant’s progress toward performance
Goals. (e.g., Review on Thurs.; 30 minutes)

Progress will vary from participant to participant on each
capability. Capabilities are collective and cumulative. Participants
will be performing and prioritizing all 12 DIY Capabilities
simultaneously by the end of 16 weeks.

Contenders play the Game of Life — to Win!
Many participants may not achieve minimum performance Goals
by the end of the 16␣ weeks. That’s OK. Participants have varying
experience with learning “how-to” do things. This is a self-paced
Program. Progress is Progress. Participants can be tested and
retested anytime they feel ready to qualify-for and be awarded
their Level #1 Degree of Competence, certifying that they are a
SciTech Contender.

You can’t always win but you can always be a Contender.
SciTech Contenders will have access to the Ombudsman Services:
A 6-year “Helpline” they can use for solving schooling, employ-
ment or job-related issues (a fee-based email service).

Certified
Contenders!

Earn a Level 1: Degree of Competence —
that can accompany a scholarship request,
a job application or an interview.

Level One

Degree of Competenceb

a

EARNED BY

Name of Graduate

SCHOLASTIC ENGINEERING

DATE

AWARDED BY

MEDIARY

i4C & I have 4 “i”s to “C”
Communicate + Calculate + Comprehend + Correlate

initiate >> iterate >> implement >> integrate ➠ Collaborate
which can improve a position’s productivity to +28%

Position Synthesis to +16% >> Workflow Contribution to +12%

© 2014. Copyright. John M. Comer / Jill C. Applegate. Scholastic Engineering, LLC.  All rights reserved. info@ScholasticEngineering.com
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Is an A -Line Contender who can Anticipate, Adapt & Adopt

➠➠

FOR ADDITIONAL INFORMATION, PLEASE VISIT:
www.SciTechPREP.com — Scholastic Engineering LLC Presents, “Schooling for the 21st Century”
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